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                     OUR MOTTO
Be Friendly
  

Always Share

   Join In

               Take Care
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Mission Statement of St Patrick’s Primary School, Legamaddy
As a Catholic School, we at St Patrick’s, Legamaddy, seek to provide a caring, secure and happy environment in which all children are treated as unique individuals who are given the opportunity to grow in independence and develop self-confidence.

We believe this will enable our children to be better prepared personally, academically, spiritually and socially for the challenges of young adult life.

We aim to:

· Develop the young person as an individual and help them become a positive contributor to society.

· Enable children to reach their full potential by providing a broad and balanced curriculum with a varied range of extra-curricular activities.

· Work closely with home, community & church to create an environment in which we promote learning.

· Develop spiritual awareness through a strong Catholic Ethos which encourages the values of trust, honesty, respect, tolerance and a sense of fair play.

· Utilize emerging technologies to develop the child’s ability to become effective learners and provide them with the life skills for modern society.

Our School Motto

· Be friendly

· Always Share

· Join in

· Take Care

Anti-Bullying Policy
In St Patrick’s Primary School we believe all members of the school community have a right to work in a secure and caring environment.  Each member of the community has the responsibility to contribute to the protection and maintenance of such an environment.

This community is completely opposed to any form of bullying and will not tolerate it under any circumstances.

Definition

Bullying is an act of aggression causing embarrassment, pain or discomfort to someone else.  It can take a number of forms; physical, verbal, making gestures or exclusion.  It is an abuse of power.   It may be planned and organised or it may be unintentional.  It may be perpetrated by individuals or by groups of pupils.

Aims

· To promote self discipline and proper regard for authority among pupils.
· To encourage good behaviour and respect for others and to ensure, as far as is reasonable, the prevention of all forms of bullying among pupils.

· To ensure pupils’ standards of behaviour are acceptable.

· To regulate pupils’ conduct.

The responsibilities of our staff, teaching and non-teaching.

The staff will:-
· Demonstrate, by example, the highest standards of personal and social behaviour that we expect from our pupils.

· Have clear observable rules outlining classroom management plan in classroom and dinner hall.
· Inform pupils of rewards and consequences:

Rewards- Stickers, House Points, Praise Pads, Super Student, Class party and Homework pass.

Consequences- Reminder, Warning with Choice, Loss of Privilege, Go to senior teacher, parent notified, Report to Principal. 
· Foster self esteem, self respect, and respect for others in our pupils.

· Be alert to the signs of bullying.

· Deal with observed instances of bullying promptly and effectively.

· Discuss bullying and its effects with our pupils.

· Obtain witness accounts where possible.

· Listen to children who have been bullied, take what they say seriously and act to support and protect them.

· Follow up any complaint from a parent about bullying, reporting back promptly and fully on the action being taken.

· Report suspected cases of bullying to the designated teacher for child protection.

· Inform other staff, i.e. teachers, assistants etc about any reported incidences.

· Seek an apology from the bully, spoken and in written form

Responsibilities of our pupils

   We expect our pupils to:

· Follow the classroom management plan outlined in the classroom.

· Not to suffer in silence if they should become the victims of bullying.
· In St. Patrick’s, Legamaddy we encourage pupils to tell.

· Refrain from becoming involved in any form of bullying.

· Report to a member of staff any witnessed or suspected instances of bullying.

· Intervene to protect the pupil who is being bullied by reporting the incident to an adult.
Responsibilities of our parents

   We ask our parents to support us by:

· Advising their children to report any incidents of bullying to their teacher, an
· assistant, the Principal or the designated teacher.

· Watch for any signs of their child being bullied.

· Reassure the child that something can and will be done to stop the bullying.

· Inform the school of any suspected bullying.

· Advise their child NOT to retaliate to any form of bullying.

· Co-operate with the school in matters of bullying whether their child is the victim or the perpetrator.

In St. Patrick’s, Legamaddy, we believe it is the responsibility of all involved in the school community to work together to combat and eradicate bullying in our school.

Strategies for dealing with incidents of bullying
· Pupils accused of bullying will be interviewed by the class teacher, designated teacher or the Principal.
· The victim and any witnesses will also be interviewed separately.

· Bully and victim will be interviewed together unless the victim is unwilling to allow this to happen.

· Both parties will be made aware of the effects of bullying and will be reminded of the school policy on bullying.

· In the event of the bullying being proven, the bully will be given a verbal warning and the incident recorded.

· Further bullying incidents will result in the parents being informed of the reported incidents.

· An interview with the parents will be arranged.  The bully will also be present.

· Parents of both the bully and the victim will be informed of any sanctions taken.

· If the complaint is not dealt with satisfactorily, parents will be referred to the procedures for general complaints.

